
Department of Educational Administration 
28 Campus Drive, Rm 3079 Saskatoon SK S7N 0X1
Telephone: 306-966-7719 Fax: 306-966-7549 
Email: eadm.inquiries@usask.ca 

The College of Education at the University of Saskatchewan invites applications from qualified individuals 
for a full time; 3-year term position at the Assistant or Associate Professor rank in the Department of 
Educational Administration.   

The University of Saskatchewan’s main campus is situated on Treaty 6 Territory and the Homeland of the 
Métis.  The University of Saskatchewan is located in Saskatoon, Saskatchewan, a city with a diverse and 
thriving economic base, a vibrant arts community and a full range of leisure opportunities. The University 
has a reputation for excellence in teaching, research and scholarly activities and offers a full range of 
undergraduate, graduate, and professional programs to a student population of over 24,000.  

The Department of Educational Administration is a thriving department with a responsibility for 
undergraduate and graduate programs. The Department has recently initiated a process of curriculum and 
instructional renewal including innovative new programming at the master’s and doctoral level. The 
Department maintains long-established partnerships with community agencies and cross-campus 
departments.  

The Department of Educational Administration has one of the largest cohorts of graduate students at the 
University of Saskatchewan. We deliver Master’s and PhD programs that focus on educational 
administration in the following contexts: 

• Pre-K-12 educational systems; 

• Indigenous educational jurisdictions; 

• Post-secondary institutions; 

• Health professions education;  

• Public and social sectors; and 

• International education systems. 

The Department offers undergraduate and graduate programming in the areas of: 

• Educational policy, governance, finance, ethics, and law; 

• Educational research methods; 

• Educational system improvement, organizational development, and effectiveness; 

• Leadership for the enhancement of teaching and learning; 

• Leadership in rural education; and 

• International and comparative education studies. 

Research and community engagement opportunities within the Department and College include those 
facilitated through the Saskatchewan Educational Leadership Unit (SELU) and the editorial office of the 
Canadian Journal of Educational Administration and Policy (CJEAP).  

Qualifications 

We are seeking candidates that have an earned doctoral degree in educational administration, educational 
leadership, or equivalent. Preference will be given to those who have successful field experience (e.g. 
teaching and administration in Pre-K-12 or Post-secondary environments), a strong program of research, 
evidence of external funding or potential to acquire external funding, ability to supervise Master’s and PhD 
students, and interest in working with Indigenous and international communities.    



Salary bands for this position are as follows:  

Assistant Professor: $93,293 to $112,109; and Associate Professor: $112,109 to $130,925.  

This position includes a comprehensive benefits package which includes a dental, health and extended 
vision care plan; pension plan, life insurance (compulsory and voluntary), academic long term disability, 
sick leave, travel insurance, death benefits, an employee assistance program, a professional expense 
allowance, and a flexible health and wellness spending program.  

Interested candidates must submit, via email, a cover letter; detailed curriculum vitae; and any supporting 
documents to: 

Dr. Paul Newton, Department Head 
3081 College of Education 
28 Campus Drive 
University of Saskatchewan 
Saskatoon, SK  S7N 0X1 
Telephone: (306) 966-7619 
Email:  jennifer.kovar@usask.ca 

Review of applications will begin six weeks from the date of posting; however, applications will be accepted 
and evaluated until the position is filled.  The anticipated start date is July 1, 2018.   

The University of Saskatchewan is strongly committed to a diverse and inclusive workplace that 
empowers all employees to reach their full potential. All members of the university community 
share a responsibility for developing and maintaining an environment in which differences are 
valued and inclusiveness is practiced. The university welcomes applications from those who will 
contribute to the diversity of our community. All qualified candidates are encouraged to apply; 
however, Canadian citizens and permanent residents will be given priority.


